
Collaborative
School Committee  
September 18th



Agenda 

1. Review of CSC Responsibilities 
2. Green Announcement! 
3. BVMS Major Improvement Strategies 

(MIS)
4. Title 1 - What is it at MV
5. Budget and Projections 25-26 



CSC Responsibilities 



WE ARE GREEN AGAIN!!

We are super proud of…
● Math GROWTH
● Language arts 

GROWTH
● Science STATUS
● Steady consistent SPF 

gains over last 4 years



Last year our attendance was:

Chronic was: 86.9% (goal last year 
was 90% for BV) 

Last year we went from 94 OSS to 
45.

BIG emphasis on looking at 
student work this year, trending 
gaps in student’s understanding 
and next steps for a re-teach



MIS #1 Attendance
● We have joined the DPS attendance cohort

○ Monthly meetings with a plethora of resources
● Basically…

○ More family check ins
○ Keen eye on chronic absence (12 days+ missed a year; 

10% of school missed)
● We have 25 people getting trained on Home Visits on Sep 22nd

○ Pay Info - exempt staff (teachers, deans, anyone with salary based pay) get paid 
$40.019 per visit and non-exempt staff (paraprofessionals, office support, anyone 
with hourly based pay) get paid $30.019 per hour. 



MIS #2
Changes this year - Yeti Watch 
changes
● More student accountability
● No single class ISS 
● Don’t meet goals = ISS all the 

next day 
● Multiple Phases to Yeti Watch 

to ensure we’re working out 
way through various steps IF 
Yeti Watch Phase 1 doesn’t 
work 

*Show culture tracker 



MIS #2
● Phones 3+ = ISS
● Uniform 3+ = ISS
● Dial 0s 3+ = ISS
● Tardy 3+ = ISS 

○ Considering changing this as our ISS #s are pretty high and we are 
unsure if ISS all day for 3 tardies is needed. We are considering 
doing a revamped Lunch Detention + phone call from Sutherland 
+ 1:1 with Sutherland

○ Will take to SLT for a vote to try and see if tardy’s improve / if data 
stays the same without pulling RCT off the floor.   



MIS #3
● Unit Tests in a new platform off to a good start

○ Better tools for teachers to analyze data
○ 7th math performing ahead of district!

● All content teams already looking at student 
work and planning reteaches in data meetings

● Grade level teams are sharing lesson plans and 
norming on literacy/writing expectations



Projections

● District Projection: 280 students
○ Down ~32 students from end of 24-25
○ 6th - 100
○ 7th - 88
○ 8th - 92

● Current 25-26 Enrollment: 314 students
○ 6th - 114 (+12 from projection, +19 from 24-25)
○ 7th - 98 (+10 from projection, +5 from 24-25)
○ 8th - 102 (+10 from projection, -22 from 24-25)

● We are up ~34 students at the moment!



Fall Budget Update
● Carry Forward from 24-25: $215k (one time funds)

○ Unfilled positions, leaves, etc
● Increased Enrollment 25-26: $221k (potentially ongoing)

○ +33 students @ $6685 (money received)
○ $396k value in January ($175k difference)

● Increased expenses 25-26:
○ Projected and unprojected staff salary increases
○ DCTA new contract
○ 1:1 Para Costs
○ Hired back 1.0 School Psychologist (from 0.5)



Fall Budget Update
● Net Funding Increase of $385k at Fall Adjustment
● ~215k One Time Funds, ~170k Ongoing
● So far we have…

○ Hired 1.0 psychologist
○ Hired additional paraprofessional to support RCT
○ Funded all 1:1 paras at 7 hours



Forward Looking Considerations
● Increase our reserves to allow us to gain more 

funding in January next year
○ Students funded at a higher rate in January vs September

● Consideration of one time capital expenses to 
improve our school facilities (ex: bleachers)

● More flexibility with field trips (more fun, more students)
● Offset loss of tiered supports funding 

○ -$175k next year, -$110k in following two years
● Hiring back additional full time staff 

○ Paras, Teachers, Interventionists



WE ARE A TITLE I 
SCHOOL

Title I Annual Parent Meeting 



What is Title I?
❏ Written into law in 1965.  Title I is a federal grant which supports our student populations 

with high needs.

❏ It ensures that all students are receiving high quality well-rounded education to meet 
challenging academic standards.

❏ Funds are allocated to schools according to Free & Reduced Lunch (FRL) populations.

 



PARENTS RIGHT TO KNOW
As a Title I parent you have the Right to Know: 

❏ Your child is attending a Title I school.

❏ The qualifications of your child’s teacher.

❏ May opt-out of state assessments.

❏ Assessment results (if taken) and the academic progress.

❏ Your child has been identified as an English Learner.

❏ Can be involved and provide feedback on the development of 
the school’s Unified Improvement Plan (UIP), the Parent 
Engagement Plan, and the School Parent Compact. 

 



TITLE I SCHOOLWIDE PROGRAM
What is a Title I Schoolwide Program? 

❏ The school uses Title I funds to upgrade the entire educational program.
● How is our school using Title I funds?

❏ Title I funds are used to serve all children in order to raise academic 
achievement.
● What is our school doing to raise academic achievement?

❏ 1% of the district’s Title I budget is distributed to schools for parent 
engagement.
● You have the right to have input as to how this money is spent.

 



TEACHER QUALIFICATIONS
As a parent you have the right to request information 
about the qualification of your child’s teacher. 
 
You are entitled to know if:

❏ Your child’s teacher has met state qualification and licensing 
requirements.
❏ If your child’s teacher doesn’t meet applicable state licensure 

requirements for more than 4 weeks you will be notified by the 
school. 

❏ Your child’s teacher is teaching under emergency or other 
provisional status.

❏ Your child’s teacher is teaching in the certified field of 
discipline.

To request your child’s teacher qualifications please contact the 
school.

 



ASSESSMENTS
As parents, you have the legal right to receive your child's 
assessment results and academic progress.  As parents, you 
also have the legal right to exempt your child from certain 
assessments, including:
 
❏ CMAS (English Language Arts, Mathematics, Science, Social Studies)
❏ CoAlt (English Language Arts, Mathematics, Science, Social Studies)
❏ Colorado Spanish Language Arts (CSLA)
❏ PSAT 9 and PSAT 10
❏ SAT
ACCESS, TS Gold, WAPT, and READ Act assessments                                                 
are not included. 
If you wish to request an exemption for your student,  you must fill out the online form in Parent 
Portal two weeks prior to the CMAS testing window. If you do not have access to the Internet or do 
not have a Parent Portal account, please speak with one of the front office staff to fill out a paper 
form.
 



IMPACT OF OPTING-OUT OF 
ASSESSMENTS
We do encourage parents to consider the 
impact of opting-out of assessments 

Assessment data allows us to:

❏ Provide tailored instruction to improve student academic performance
❏ Support teachers in improving their teaching strategy
❏ Guide school leaders in making decisions regarding curriculum and 

instruction
❏ Understand how a school is serving students of color, FRL students, 

English Learners and students with disabilities compared to other 
student populations.

❏ Ensure the school’s accreditation status is not negatively impacted
 



LANGUAGE INSTRUCTION
We are required to provide language instruction is a student is 
identified as an English Learner (EL) 

How DPS meets this requirement:

❏ During registration parents complete a Home Language Questionnaire. 
❏ If parents indicates a language other than English on the questionnaire, parents receive MLE 

Program information.

❏ After potential English Learners have been tested, parents receive a letter explaining:
❏ how their child was identified 
❏ MLE programs offered at the school 
❏ assessment information showing the child’s English proficiency and overall academic achievement.

❏ If you have questions about the MLE (Multi Language Education) program at the school or 
your child’s English proficiency level, please contact the school. 



PARENT ENGAGEMENT
Parent engagement is vital to the success of our students. As a Title I 
school we are required to provide opportunities for parent 
engagement. 
❏ The Unified Improvement Plan (UIP) is our school’s roadmap to increasing student achievement.  What 

is your school performance rating? 

❏ Our school’s Parent Engagement Policy outlines parent engagement opportunities. Do you know your 
school’s  parent engagement strategies?

❏ Our School Parent Compact outlines our responsibility as a school and your responsibility as a parent 
to helps us raise students achievement.  Did you review your School Parent Compact already?

❏ If you are interested in participating in the development of our school’s UIP, Parent Engagement Policy 
and School Parent Compact, contact the school. 

 


